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To the best of my knowledge this is the first attempt to
gather information about the experience of being a Junior
Advisor. Although the Junior Advisor program has been a
distinguishing feature of the college for at least sixty-five
years, there is remarkably little written on it. My brief
researches have found Junior Advisors already well-established by
1930. The program has always had the two features that
differentiate it from all other resident advisor programs. Junior
Advisors are selected by students rather than the administration
and they are unpaid. The character of the program has changed
through the decades. In the early years Junior Advisors were
instrumental in helping with fraternity rushing. In later years
their primary role was ensuring that freshmen did not run afoul
of college regulations including those regarding parietals,
Chapel attendance, and cutting classes. This handbook attempts to
show where the Junior Advisor program is now.

This handbook has been a labor of love by
‘89 and a number of other past JA's. I would like to thank all
of them for the efforts they have made in bringing this book to
its first fruition. It is a book designed to grow and change and
let me encourage all readers to send me proposed revisions and
expansions. I want also to thank those who were able to give me
some initial feedback in these final days of preparation. Given
the length this has already grown to, I hestitate to mention
further reading, but you should also become familiar with the
Student Handbook, which covers some of this information in more
detail.

Two things should be emphasized about this handbook. It is
not designed to tell you how to be a JA. That is up to you. You
will choose the approach and style that makes you comfortable.
The goal of this handbook is to acquaint you with the range of
problems you may encounter, skills you might find useful, and
offices and policies you should know about. We want to provide
{nformation, not dictate a model. Second, the range of problems
outlined here may be a bit overwhelming at first. You won't face
all of them, some of you may face none of them. In all cases
know that there are places to turn for advice and always remember
to look out for yourself first. Being a Junior Advisor is a
precious and rewarding educational experience, one certainly at
the heart of the educational mission of the College. As such it
will be & challenge, it can also be enjoyable. I wish you all
the best.

William R. Darrow
Dean of Freshmen
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FRESHIUN DISCUSSION GROUP

1. Rushing season. Se)tember 19-25
A. Over emphasis of rushing and fraternity questione.
B. Social aspect and attitude tovard non-freternity men.
C. Consolations and hope if not chosen during seasonh.

2. Honor System September 26-October 2
A. Spirit rather than mere letter.
B. To cover outside assignments.
C. The unwritten law of avoiding suspicion by not
leaving alone from examinations.

3. North Adams - Hoosic - Spring Street October 3-9
A. Liguor - women
B. Responsibility of individual to college.
Co Vasting tines
4, Methods of study, and place. October 10-16
' A.’ Time schedule '
B. Livbrary
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Junior Advisor System

The following suggestions were handed to me
shortly before the close of the last year by lessrs.
John G. Haviland and Dexter K. Strong. I understand
that Mr. Rohrbach collaborated with them. All three
were Junior residents of the Freshman dormitories
during the past college year. The suggestione have
my approval. They are not binding but express opin-
ions bacsed upon experience and may be of service to
those responsible for the future administration of
the System. Copies of the enclosed may be had at
my office for distribution to the Frechmen, if desired.

H. A. Garfield.
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Junior Advisor
System.

I. Introductory.

The system is an excellent ides th:t can be bettered
by several minor changes in mechanism. Three changes would
be advantageous: namely, firet; quallficatiOﬂE and duties
of Advisors; second, method of choice; and third, one man
to run the system.

I1. Qualifications and duties.

A« Qualifications.
l. Best men in the class.
2+ Good character.
3. Accept obligations entailed in a way that will
be tiefactory to Student Council, and Pregident.
4. No inking in their roomes in the Freshman Dormi-
tories.

l. In general take judicious charge of fnt"" without
being too dogmatic, and in such
call Tor respect on the.partior. il

2« Stop all drinking in a way that will mot cauge
hogtilitys

3« Keep all women of questionable character out of
the dormgg

4. Stop all tampering with the firehose, and the
rect of the equipment of the building.

2. Conduct the discussion groups in the early
part of the years

6. It is not required; but acceptable to have
lunches or teas in the early part of the
year in order to get well-acquainted with
the Freshmen.

7. Get to know Faculty Advisor for the entry and
have him over to meet the Freshmen, and also
to make arrangements about getting the

Freshmen invited out to the home of the
Faculty Advisor.
Go to Student Council with any matter tha

t cannot
be deall Withs or to the Faculty Advisor

o
o
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which ie often a nice way to get out of
diffiCUlbyo
- DBe on confidential terms with the Faculty Advisor
for the Whole system of Junior Advicors.
10. Go to Mr. Twichell ~bout any matter where he can
help out.
1l. Explain Fraternity-Non-
men before rushing e
attention to non-fra

9
o

O

1t I
on and pay particuler
ernity men after that time.
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Who should run the E‘,'Etf;il'ﬂa
1 . £ 3 1 1A 1
1., Dr. Garfield should have general charge.
)s 1lre« Twichell chould have charge of individuals
nd their personal troubles, and should be
e tou with the Advigors. In fine;

with them (fres shmen) from
oral, and religious point of

have charge O1 xplalnlnb
their duties, and he should
t running of the
*ko¢ld DICY
1 dutie
ac Dean
the

i gi*i%ﬁ* to each entry
j ' ual interest

to his

T l Che:l.l .

alb! % sther with
nn01‘ in 1L1 ing syestems,
Adglaoras and explaining policy

who has been a Junior Advisors
urce of gdvice and ini formation

IV. lethod of chcices

1. Present Advigore conesult with Drs Garfield,
Mr. Twichell, Mr. Agard, and Faculty AAV1SOrs
in suggesting names ¥s. Bhe gtudent | Councile.

2, Student Gouﬂcll 0. K tqenc if it =ees fito

B e ilib Garfield, Mr. Twichell, and Mr. Agard 1in
cooperation with the gtudent Council should
bring pressure to bear on the auggested men
) € indivlquals in order to secure the mens;
sho are best fit tted for the jobe

4, After this individual work the whole group

‘hould be called together and have their

j es explained; their relation to Dre.
garfield, Mr. Twichell, Mre. Agards and the
Faculty Advisores explained, and above all
that they are a picked body of men who have
been chosen for a position of great honors
and that they must take theilr Jﬂbh serious-
ly in order to Dbe of benefit to themeelVes;
the Freshmen, and above all the welfare of
Williames Collegee

7 Ti

7. What the position of Junior Advisor should be-

1. One of great nonor.
o, Represgentative of the fr raternities and Commons
club (in proportion of 7 = 3)o

yI. 1In conclusion, it should be agtated that the system has
been gteadily imbr oving eince 1te inauguration,
and that it is without doubt a benefit to the
college, and could be much more S0 if the
above plans could be put into effects

S e

——____




August 24, 1929

» incoming Freshmen will be
torium of Jesup Hall at 8:30

a

e'ipr 18th, and I am writing

o each Junzur vigser asking him to arrs“ge
f possible to return to Gollege Tuesday,
Jeptember k7th, the 8Say on which the Frechmen
arrive in 1111 mstown, and to be present at
the meeting Wedhesday morning.

At no time during the year are the fervices
Jf the Junior Adwisers of eo much assistance
ae during the Tiret few “=vs of the College
yeaY and @t 1o time =zre the Junior ﬂ*virmrq
afforded an onportunity to meet th
Frechmen acscigned to them znd to “X“lﬁln to
them different matters connscted with college
life.

I reslize that this is asking you to-‘ourtall

i s
a 1ittle your summer vacation, but venture to
hope that you will find it poesible aes well as
agreeable to add this to the gervice which you
are proposing to render to tike College and to the

eshmen,

Trusting that the summer has brought you rect
and recreation, I remain

Very sincerely yours,

. Brimson Grow
21 Univerzity Avenue
Chicago, Illinois




